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M LPERSMAN 1440- 050

| DENTI FI CATI ON OF STRI KERS
Responsi bl e | NAVPERSCOM Phone: DSN 882- 3224
Ofice ( PERS- 4811) com (901) 874-3224
FAX 882-2771
NAVPERSCOM DSN 882- 4500
( PERS- 4812) COM (901) 874-4500
FAX 882- 2675

Ref er ences (a) NAVADM N 267/ 05, Ceneral Detailed Transition
Strat egy

(b) BUPERSI NST 1430. 16E

(© NAVPERS 18068F, Manual of Navy Enlisted
Manpower and Personnel C assifications and
Cccupati onal Standards

(d) OPNAVI NST 5112.6C

(e) DOD 7000. 14-R, Departnent of Defense Financi al
Managenment Regul ati on ( DODFMR)

(f) COVNAVRESCRUI TCOM NST 1133. 1A

1. Purpose. The specific purpose of the striker identification
isto

a. provide a neans for identifying strikers in intra-Navy
correspondence, records, and docunents;

b. regulate the assignnment of striker identification on a
uni form basi s throughout the Navy and the Navy Reserve; and

c. provide a neans for controlling the nunber of strikers
in a specific rating when such action is necessary.

NOTE: Reference (a) announced the Navy’'s plan to elimnate

Ceneral Detailed (CGENDET) accessions and a 3-year phase out

(exit strategy) by the end of fiscal year (FY) 2009. Airnman
(AN) CGENDET phase-out began in FYO06.
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2. Definition

a. A striker identification is defined as the part of a
rate abbreviation that identifies significant skills gained by a
menber as a result of either formal classroomtraining or on-
the-job training (QJT) experience, coupled with rate change
aut hori zation from Naval Education and Trai ni ng Professional
Devel opnment and Technol ogy Center (NETPDTC). The identification
is added to the abbreviation of a nenber’s rate to formthe
conplete rate abbreviation. Exanples:

(1) A Seaman Apprentice (SA) who successfully conpletes
the Operations Specialist (OS) Cass “A” School would be
identified as an OS striker by the rate abbreviati on OSSA.

(2) An Airman (AN) who denonstrated significant mastery
of the Aviation Electronics Technician (AT) rating through QIT
experience and conpetition in the Navy-w de advancenent
exam nation process could be awarded the rate abbreviati on ATAN

b. Menbers in the general apprenticeship at paygrades E-1,
E-2, and E-3 are identified as strikers for ratings for which
t hey have received formal school training, or through
conpetition in the Navy-w de advancenent exam nati on process
after denonstrating significant qualification or know edge via
QIT experience.

3. Advancenent of Strikers. Designated strikers are eligible
for advancenent only in their rating unless specifically granted
a wai ver by Navy Personnel Command ( NAVPERSCOM) ,

e Active Enlisted Advancement/ Conversions/|Incentive Section
(PERS- 4811), or

e Reserve Enlisted Advancenent/ Conversi on/ Recall Section
(PERS-4812) for Naval Reserve personnel (Full Tine
Support (FTS)), Active Duty for Special Wrk
(ADSW / One-year Recall (OYR), and drilling Navy
Reservi st s.

4. QT Experience. Conmanding officers (CGOs) should ensure

t hat personnel who have not had the benefit of formal schooling
are afforded an opportunity to gain QJT experience in one of the
ratings listed as “OPEN’ in the current Career Reenli stnent

(bj ectives (CREO) NAVADM N, or for drilling Navy Reservists,
Category A or Bin the Navy Reserve Enlisted Career Managenent
hj ectives (ECMO) ALNAVRESFOR.
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5. Restrictions to Entry through QJT and Exam nati ons. The
followng restrictions apply for entry into ratings through AQJT
and conpetition in Navy-w de advancenent exam nati ons:

a. COs may not assign striker identification wthout
NETPDTC authority foll om ng advancenent exam nation. Striker
designation is based on Final Miltiple Score (FM5) and quotas
set up by NAVPERSCOM or Commander, Naval Reserve Force
(COWAVRESFOR) for drilling Navy Reservists.

b. CGCs are encouraged to recommend personnel for
advancenent into ratings included in the allowance of their
unit.

c. For Navy Reserve personnel, approval is required for
menbers who desire entry into a rating not in the all owance of
the unit. Requests should be sent to NAVPERSCOM ( PERS-4812).

d. Menbers nust be physically qualified for the rating per
M LPERSMAN 1306- 618, have sufficient obligated service
(OBLISERV) for ratings listed in MLPERSMAN 1160- 080, and have
met all eligibility requirenents for taking the E-4 advancenent
exam nation as set forth in reference (b) and the NAVADM N
governing the current advancenment cycle.

e. Menbers should work in their specific rating area for a
period of at least 6 nonths prior to participating in the
advancenent exam nati on.

f. The nenber’s general apprenticeship normally will be in
t he proper path of advancenent for the rating concerned per
reference (c) (e.g., ANs enter aviation ratings, Firenen (FNs)
enter engineering ratings, etc.). CGOs should carefully weigh
all the advant ages and di sadvant ages before authori zi ng out - of -
pat h advancenent exam nations, especially if striking for a
CREO 3 or ECMO Category Crating for drilling Navy Reservists.
Requests to strike for a CREO 3 or ECMO Category C rating should
only be considered if nmenber has considerabl e experience in the
requested rating because of the limted advancenent and
reenlistnment opportunities available for those ratings. CGs
shoul d not encourage personnel to work in, or strike for, CREO 3
or ECMO Category C ratings.

g. Non-designated personnel will not be permtted to
participate in the E-4 advancenent exam nation for any rating
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listed as “CLOSED’ in the nost current CREO NAVADM N or ECMO
ALNAVRESFOR for drilling Navy Reservists. “A’ School requests
shoul d be submtted to NAVPERSCOV Shore Special Prograns
Assi gnnenet Branch (PERS-4010S). For drilling Navy Reservists,

ratings listed as “CLOSED’ or “A” School required nmust be
approved by NAVPERSCOM ( PERS-4812) prior to participation in the
Navy-w de exami nation for that rating. Non-designated personne
who have an “A’ School request pending or have been approved for
attendance at an “A’ School are not authorized to participate in
an advancenent exam nation for any other rating until conpletion
of the “A” School. Likew se, once a nenber participates in an
advancenment exam nation, nenber may not request an “A’ Schoo

for a different rating until the results of the Navy-w de
advancenent exam nation are rel eased.

h. Non-desi gnat ed personnel nust get authorization from
NAVPERSCOM ( PERS- 4811) to participate in the E-4 advancenent
exam nation for any rating listed as “Approval Required” in the
“Rating Entry for General Apprentices (REGA) and CREQ nessages.
Requests may be submtted via NAVPERS 1306/ 7 (Rev. 1/03),
Enlisted Personnel Action Request, or nmessage. Arned Services
Vocational Aptitude Battery (ASVAB) scores nust be included in
t he request.

i. COs are authorized to designate Seaman (SN) as
Boatswain’s Mate Seaman (BVMSN) if the individual is fully
qualified to participate in the next Navy-w de BM3 advancenent
exam nation, and if the nunber of designated strikers onboard
does not exceed the current vacant BM3 billets onboard.

6. Adm nistrative Requirenents

a. Personnel selected for advancenent to Petty O ficer
Third dass (PGB) will be designated as strikers effective

e 1 June fromthe March exam nati on, and
e 1 Decenber fromthe Septenber exam nation

regardl ess of the actual date of notification from NETPDTC
Diary Message Reporting System (DVRS)/ Navy Standard | ntegrated
Personnel System (NSIPS) entries are not required.

b. For those individuals who are not selected for
advancenent, notification of striker identification status may
be made by NETPDTC foll owi ng the advancenent exam nation by Rate
Change Aut horization (RCA), data nmiler, nessage, or letter.
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Designation w thout authority from NETPDTC i s not authori zed.

For those selected for striker identification, striker
designation will be effective

e 1 June fromthe March exam nati on, and
e 1 Decenber fromthe Septenber exam nation

regardl ess of the actual date of notification from NETPDTC
DVRS/ NSI PS entries are not required.

7. Forced Recl assification

a. NAVPERSCOM ( PERS-4811) (PERS-4812 for FTS/ ADSW OYR and
drilling Navy Reservists) nust approve all forced
reclassification. Situations that could warrant forced
reclassification include insufficient progress or denonstrated
| ack of proficiency in the rating, medical disqualification,
Personnel Reliability Program (PRP) disqualification, etc.

Pr of essi onal inconpetence nust be fully docunented in the

i ndividual’s service record along with an unsati sfactory

per formance eval uation in “professional performance.” Forced
reclassification is not intended to serve as a punitive neasure.
Commands i nvalidating exam nations for candi dates who have
received striker designation can only renove striker designation
wi th approval from NAVPERSCOM ( PERS-4811) (PERS-4812 for Navy
Reserve personnel).

b. Strikers reduced in rate for disciplinary reasons
Wil retain their striker identification. Strikers reduced
inrate for professional inconpetence may be forced converted
per M LPERSMAN 1440-010. A petty officer (PO reduced to
paygrade E-3 or below for disciplinary reasons will be assigned
the striker identification of the fornmer rating.

c. Menbers in the Postal Cerk (PC rating who are reduced
in rate for mshandling postal funds will not retain the PC
striker identification (for additional circunstances or reasons
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warranting renoval of the PC designation, refer to

reference (d). Menbers in the Personnel Specialist (PS),
Ship's Services (SH), or Culinary Specialist (CS) ratings who
are reduced in rate for

e mshandling of funds,
e commtting fraudul ent acts, or
e theft involving governnment property

shall not retain their designations in the rating. These cases
wi |l be under Forced Conversion per M LPERSMAN 1440- 010.

d. If menbers received an Enlistnment Bonus (EB)/ Sel ective
Reenl i stment Bonus (SRB) for a rating/Navy Enlisted
Classification (NEC) and subsequently had their striker
identification renoved, reference (e) and M LPERSVMAN 7220- 400
requires cancell ation and recoupnent of the unearned bonus
anount .

e. Forced reclassification shall be requested by submtting
NAVPERS 1306/ 7 to NAVPERSCOM ( PERS-4811 for active, PERS-4812
for Navy Reservists). Supporting docunmentation nust be
i ncl uded.

8. Assignnent of Striker Designation. Menbers who are
identified as strikers becone a part of the specific rating on a
Navy-w de basis. This has a direct effect on the nunber of
personnel available for assignnent to the duties of each rating
and the distribution of avail abl e personnel resources anong the
ratings. To ensure optimumdistribution of avail abl e personnel
resources anong the ratings, Chief of Naval Personnel

(CHNAVPERS) exercises direct control over the assignnent of
striker designations. This control is exercised via the nost
current CREO NAVADM N, or ECMO ALNAVRESFOR for drilling Navy
Reservists, and the conpetitive advancenent exam nation process.
Addi tional control is exercised by adjusting the nunber of C ass
“A” School quotas allocated to each rating to accommodate the
projected long termrequirenents for POs in each rating. The
effect of these control nmechanisns is that a general apprentice
has the best prospect of rating identification when assigned and
working in an “OPEN’ or ECMO Category A rating projected to have
good advancenent opportunity.

9. Reenl i st nent under Conti nuous Servi ce Conditions. Menber s
reenli sted under continuous service conditions wll retain
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striker identifications. Those reenlisting under broken service
conditions shall not retain striker identification except as
authorized by reference (f) for drilling Navy Reservists.

10. Change of Rating. Change of rating for nmenbers who are
already identified strikers will be acconplished per M LPERSVAN
1440-010. Identified strikers may not request to have their
striker designator renoved based solely on lack of interest in
their current rating or in order to participate in a Navy-w de
advancenment exam nation for a different rating.
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